I
n cooperation with the 28 US schools and colleges of veterinary medicine, the AVMA conducted its annual survey of fourth-year veterinary medical students in the spring of 2012 (Appendix). Surveys were sent to 2,686 veterinary students expected to graduate in spring 2012, and responses were received from 2,502 (93.1%). Information regarding year-2012 graduates' employment choices, expected salaries, and estimated educational indebtedness was described in an earlier report. 1 The results reported here include an analysis of that information according to gender and contain additional information on employment benefits and demographic characteristics. Of students that responded to the survey, 22.5% (563) were male and 77.5% (1, 939) were female. Base sizes in the present report vary because some respondents did not answer all questions.
Employment Preferences, Offers, and Acceptances
At the time of the survey, 96.3% (2,410/2,502) of respondents indicated that they were actively seeking employment or advanced education in veterinary medicine. The remainder of respondents (3.7% [92] ) indicated that they were not actively seeking such positions. Respondents seeking veterinary positions were asked to indicate their top 3 employment preferences. Employment preferences were similar between male and female respondents. Of 532 males and 1,872 females that answered the question, the first choice for both groups was employment in the private sector (67.9% [361] Surveys were sent to 2,686 veterinary medical students expected to graduate in spring 2012, and responses were received from 2,502; some respondents did not answer every question. Of 2,410 respondents seeking positions at the time of the survey, 1,482 had received ≥ 1 employment offer.
positions accepted most often were internship positions (52.7%), companion animal exclusive practice (22.3%), and mixed animal practice (7.3%). Respondents entering internships were asked to provide their primary reason for undertaking an internship (Table  3) . Most (53.2%) males indicated that they planned to apply for residency; 37.6% wanted to practice better quality veterinary medicine, and 5.5% believed they needed more training before entering veterinary practice. Among females, 41.3% indicated that they wanted to practice better quality veterinary medicine, 35.0% planned to apply for residency, and 20.9% believed they needed more training before entering veterinary practice. Very few (2.8% of males and 0.4% of females) cited earning more money in veterinary medicine as the primary reason they were undertaking an internship.
Nearly 
Starting Salaries
Survey questions allowed respondents to indicate various means by which they expected to be compensated for work (eg, base salary or stipend only, base salary or stipend with production bonus, and productionbased salary only [in lieu of base salary]). Respondents who accepted an offer of employment in 2012 were asked to indicate types of compensation expected.
Among the 285 male respondents who indicated the type of full-time salary they would receive, 68.1% (194) indicated they would receive a guaranteed salary with no option for a production bonus, 28.1% (80) indicated they would receive a base salary with a production bonus, and 1.1% (3) indicated they would receive a salary fully based on production; 2.8% (8) were uncertain. Of 994 female respondents with full-time positions who answered this question, 78.7% (782) indicated they would receive a guaranteed salary with no option for a production bonus, 18.6% (185) indicated they would receive a base salary with a production bonus, 0.3% (3) indicated they would receive a salary fully based on production, and 2.4% (24) were uncertain. The mean number of hours that respondents expected to work each week was 56.5 (median, 55) for males and 59.1 (median, 60) for females. Mean full-time starting salaries in 2012 among all employer types combined (private, public, and corporate practice and advanced education programs) were $52,255 for male and $43,673 for female respondents (n = 282 and 990 reporting salaries, respectively; all salary values are reported in nominal dollars and have not been adjusted for inflation). When advanced education salaries were excluded from the analysis, mean fulltime starting salaries increased to $69,405 for males and $63,844 for females. Mean full-time starting salary for respondents who accepted an offer in private practice was $69,873 for males (n = 150) and $64,457 for females (377; Figure 1) . Among male respondents, full-time private practice salaries ranged from $65,265 for food animal predominant practice to $72,174 for companion animal exclusive practice. Among female respondents, full-time private practice salaries ranged from $35,389 for equine practice to $69,163 for companion animal predominant practice.
Additional Compensation
Respondents were asked whether they would receive a signing bonus, moving allowance, or emergency case compensation; multiple responses to the question were allowed. In total, 351 respondents (34.3% [98/286] of males and 25.5% [253/994] of females) expected to receive ≥ 1 of these types of compensation in addition to their salary. Of respondents who specified compensation types, a signing bonus was expected by 14.3% (14/98) of males and 9.5% (23/242) of females, a moving allowance was indicated by 31.6% (31) of males and 29.8% (72) of females, and emergency case compensation was expected by 72.4% (71) of males and 78.1% (189) of females.
Additional Benefits
Respondents who accepted employment offers were asked to indicate the additional benefits that would be provided by their new employer. All but 2.2% of respondents (29/ Figure 2) .
Although the percentages of male and female respondents who expected to receive these benefits were fairly similar overall, the percentage of males indicating they would receive individual benefits was higher than that of females for most benefits (Table 4) . Benefits for which the greatest distribution difference was detected between genders were association dues (54.1% of males vs 43.5% of females), tax-deferred retirement plans (29.1% of males vs 21.2% of females), paid legal holidays (29.5% of males vs 22.0% of females), and employer contribution to tax-deferred retirement plans (22.6% of males vs 15.4% of females). The benefit reported most often by respondents of both genders was a medical-hospitalization plan (76.7% for both).
Educational Indebtedness
Most respondents had accumulated educational debt by the time they graduated. Among respondents who answered questions about debt in 2012, 12.3% (69/563) of males and 10.3% (200/1,938) of females did not incur any educational debt. Mean reported debt among respondents who had debt was $147,518 for males (n = 494) and $152,853 for females (1,738; all values for educational debt are reported in nominal dollars and have not been adjusted for inflation). Median debt of these individuals was $145,500 for males and $150,000 for females. Among those with debt, 23.1% (114/494) of males and 25.2% (438/1,738) of females had debt ≥ $200,000. Mean total educational debt for Marital status information was provided by 1,925 females and 563 males. The total number of respondents that provided information on children was 1,934 females and 561 males. Information on race or ethnicity was provided by 1,928 females and 562 males. Units in parentheses apply to the value column. all respondents was $129,439 (median, $133,000) for males and $137,079 (median, $142,224) for females. The mean debt incurred for veterinary medical school education alone for all respondents was $119,686 (median, $122,800) for males and $125,989 (median, $130,000) for females.
Graduate Characteristics
Male and female veterinary students were approximately the same age at graduation (mean, 28.0 years for males [n = 562] and 27.6 years for females [1, 937] ; Table 5 ). The majority of respondents (88.3% of males and 88.5% of females) described themselves as white or Caucasian. More than two-thirds (68.2%) of respondents were single and had never married; 61.6% of males and 70.1% of females were in this category. A higher percentage of males were married (36.2%), compared with the percentage of married females (27.2%), and a higher percentage of male respondents had children (15.9% of males, compared with 4.8% of females). 
